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Planet. People. Technology. 
All matter.

All thrive on Energy. 

Energy powers our lives.
Energy is essential to progress.

Energy Technology advances industry, 
drives innovation , and connects communities.
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Our 2030 journey ahead

Based on four strategic pillars 

We electrify
the world
towards decarbonization

Invest in breakthrough solutions and lead the Energy Tech 
transition
-  by deploying electrification and digitalization, starting with 
ourselves and scaling for all

We reinvent
our industry
towards innovation

Engage and elevate the entire value chain to set new 
standards in the industry
-  by rethinking how we design, source , and promote, and 
engaging suppliers for decent work and decarbonization

We unlock
human potential
towards equal opportunities

Open the way to progress and shared prosperity
-  by securing energy access for all and investing in skills 
and people opportunities

We empower
local communities
towards action and care

Promote local ecosystems and amplify grassroot voices
-  by turning sites into community anchors and empowering 
our people to be agents of change

As an Energy 
Technology 

Partner,
we are 

convinced 
that Advancing 
Energy Tech can 
power progress 

for all. 



H1 2026 Results 
IMPACT SCORE*
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H1 2026
Performance

2025 
Baseline

Grow Schneider Impact Revenues 1

Save or electrify energy with SE solutions, 2026 - 2030*
Deliver advanced energy & carbon insights for customers through all applicable SE software *

Train electrical experts to bridge the energy tech skill gap 

Demonstrate circular and environmental excellence across all major offers in the design phase*

Support suppliers on a Zero Carbon Pathway to decarbonize the supply chain*
Engage all strategic suppliers to implement advanced Decent Work practices* 
Select materials that provide superior environmental and social value

Double circular services for longer & better usage

Upskill all employees each year in Energy Tech*
Engage experienced talents in their own development or the development of others 3

Grow the share of women in leadership 3

Provide peo ple with access to sustainable electricity 4 *
Equip youth with skills to advance electrificat ion and sustainability for inclusive progress 4 *
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1 Per Schneider E lectric defin ition and methodology .

3 The gender balance and the inclusion of all generations metrics are global strategic ambitions. They are not connected to any incentive structure and 
do not apply to territories that prohibit such ambition, like the U.S. The Schneider Electric policy is to always provide equal opportunities and select the 
right candidate for any position based on skills , experience and potential (irrespective of their gender, age, origin, disabilit y, appearance, etc...).

4 Cumulated  since 2009 .

* Programs included in  the calculation of the Impact score are the 
programs that contribute to the collective share of Schneider 
˶̝̖̥̣̔̔̚Я̤ ˣˡˣ˧ ̙̠̣̥̄- Term Incentive Plan (STIP)
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Toward
net - zero 

School of 
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Longer, better

Inclusion 
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Power 
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We unlock 
human 
potential

We reinvent 
our industry

We electrify 
the world

We empower 
local 
communities
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Impact starts 
with us

Grow the share of employees volunteering to be change agents in their communities & homes
Design workplaces that care for people, nature & communities
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Reduce Scope s 1&2COϜemissions, absolute vs 2017
Reduce Scope 3 COϜemissions, absolute vs 2021
Help our customers save and avoid COϜemissions with SE solutions, 2018- 2030

2 Scope 3 baseline has been restated to reflect methodological improvements, in accordance with the GHG Protocol and SBTi.
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Progress 
Toward 2030

Sustainability Results
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Continued industry recognition

�½�è�å�ì�à�æ���Æ�ã�Ø�Ö�Ü�Ô�ß���´�ê�Ô�å�×��(Coup de ˴Ϥ̦ ̣du Jury)  
�Ü�á���å�Ø�Ö�â�Ú�á�Ü�ç�Ü�â�á���â�Ù���ç�Û�Ø���º�å�â�è�ã�à�æ���Ö�â�à�à�Ü�ç�à�Ø�á�ç���ç�â��

supporting refugee women.

Ranked #1
�Ê�â�å�ß�×�à�æ���À�â�æ�ç��
Sustainable 
Company  
for the 3rd

consecutive 
year

Global recognition for accelerating a just and inclusive 
energy transition through recognized 

impact investing leadership.

Recognized by the World Economic Forum

Combining operational excellence, digitalization, and 
sustainability to build a resilient supply chain recognized 

as #1 by Gartner for the fourth consecutive year.

Two new Lighthouses in H1, bringing 
total to 11 Global Lighthouses 

recognized for Schneider, including 
6 sites for sustainability.

Awarded Future of Inclusion Lighthouse
for  supporting employees through 

professional development opportunit ies, 
promoting age inclusion and 

organizational resilience.


